SAFETY  THOUGHT – 7 MAY 2004

Silence is Golden……???
Compiled by : berenice@safenetafrica.co.za
The conservation of hearing (of employees) has been defined as: 

“the prevention or minimization of noise-induced hearing impairment by:

· the control of noise through engineering methods, and

· [image: image1.wmf][image: image2.wmf]the implementation of hearing conservation procedures. 

(Ref. SABS 083)

A mouthful, but simplified, it essentially only means that nobody at a workplace should be exposed to excessive levels of noise without the necessary precautions having been taken to safeguard hearing.

The promulgation of the Noise Induced Hearing Loss (NIHL) Regulations in March 2003 was not only a first in South Africa, but also heralded the dawn of a new era in occupational noise control and hearing conservation.

In a nutshell these regulations can be summarised as follows:

(1) The establishment of a training program by the employer for all employees who are exposed to noise levels above the noise rating limit (Regulation 4).

(2) Certain duties have been imposed on persons who operate in noise zones. This provision can be seen as an extension of the Section 14(Duties of employees) of the OHSAct. (Regulation 5).

(3) Assessments :- 

· A baseline (initial) assessment of  potential noise exposure was to have been done within 6 months of the promulgation of the NIHL Regulations, to be followed by a routine assessment every 2 years. The methodology to be followed with regard to conducting these baseline assessments is addressed in Regulation 6.

· Should the assessment prove positive (ie employees are exposed to noise at or above the noise rating limit of 85 dBA, Regulation 7 requires the employer to conduct a measurement program of noise exposure (noise monitoring).
· Medical Surveillance: - 

· All new employees who will be working in areas where the potential for exposure to noise at or above the noise rating limit has been assessed, should be subjected to a base line Audiogram prior to employment or within 30 days after employment.

· In the case of existing employees, Regulation 8 stipulates a cut off date of 16 November 2003 when all baseline. Audiograms had to be recorded. Employers now found to be in contravention of this regulation could be found guilty of an offence and liable to a fine or imprisonment (as per regulation 14).  

It needs to be emphasized that the focus of these regulations is to enable employers to effectively and pro-actively prevent and minimise noise exposure and hearing conservation.

(4) The order of priority in which noise control measures are to be implemented is clearly stipulated in Regulation 10 of these regulations, ie:

· Engineering Controls, eg modification to machinery.
· Administrative Controls, eg minimising individual exposure, and lastly
· The use of hearing protective equipment.
(5) Regulation 13 then also charges the employer with the maintenance of control measures, ie ensuring that what has been put into place is in fact working.

We hope that this summary will assist you towards understanding the NIHL Regulations. 

For more guidance and assistance with understanding and implementing these regulations, do feel free to contact us.

This is us at SAFENET (AFRICA) wishing you all a great, noise-free weekend !!!
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